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ARTICLE I: AGREEMENT
1.1 This is an Agreement made and entered into by and between the Trinity
Alps Unified School District) ("District") and the Trinity Alps Unified Teachers
Association/ CTA/NEA ("Association").
1.2  This Agreement is entered into pursuant to section(s) 3540-3549 of the

California Government Code (The Educational Employment Relations Act "EERA”).



ARTICLE Il: RECOGNITION

2.1 The District recognizes the Association as the exclusive representative of
all full time and part time certificated employees of the District, excluding preschool,
substitute and hourly (adult education, independent study and home and hospital)
teachers and management, confidential, and supervisory employees, as defined in
Chapter 10.7, Section 3540-3549 of the California Government Code for the purposes of
meeting and negotiating.

2.2  Certificated employees serving in excess of 50% of time in a management

position shall be considered management and not members of the bargaining unit.



ARTICLE Illl: TERM

3.1 This Agreement shall be effective the date this Agreement is signed in final
by both parties and shall continue in full force and effect through June 30, 2011.

3.2  This completes negotiations on all the topics within the scope of
negotiation for the 2008-2009 and the 2009-2010 school years. All topics not included
herein are deemed withdrawn. Neither party is required to negotiate further on any topic
within the scope of negotiation for the 2008-2009 and the 2009-2010 school years
except by mutual written agreement.

3.3  Either party may reopen negotiations for the 2010-2011school year on
Article VIII: Compensation (including Wages, Salary Schedule Provisions, Extra Duty,
Insurance, Travel Expense Reimbursements and Retiree Insurance) and any two (2)
subjects or articles within the scope of negotiation by giving written notice to the other
party no later than April 15, 2010.

3.4  No later than March of 2011, the Association and District shall submit their
initial proposals to each other for a successor Agreement. The District shall give proper
public notice of such proposals at the first regular Board meeting following submission of

the proposals



ARTICLE IV: ASSOCIATION RIGHTS

4.1 The Association has a right, in accordance with applicable law, to access

at reasonable times, areas in which bargaining unit members work, when such access
does not interfere with duty assignments; the right to use institutional bulletin boards,
and the right to use institutional facilities at times which do not interfere with the
educational program of the District.

4.2  Subject to applicable Board policies, the Association has the right to use
District facilities when not otherwise in use for the purpose of meetings concerned with
the exercise of rights guaranteed by the Educational Employment Relations Act.

4.3 The Association shall have the right to post notices of activities or matters
of Association concern on Association bulletin boards, at least one of which shall be
provided in each school site in areas frequented by bargaining unit members.

4.4  The Association retains all of its rights as set forth in the Educational
Employment Relations Act.

4.5 The Association may use school mail boxes and other means of
communication as long as information distributed therein contains the date of
distribution and the identification of the sender and the organization, together with an
authorization provided by an Association officer that such material is an official
Association publication The Association may also use District e-mail with no expectation
of privacy.

4.6 Atthe time of mailing to the Board of Trustees, the District shall provide
the Association President two (2) copies of the Board meeting agenda packet, including
all non- confidential attachments.

4.7  As soon as practicable after ratification of an Agreement by both parties,
the District shall post a copy on the District’'s web site and provide five (5) copies to the
Association. A copy shall also be available at each school site office.

4.8 The District shall provide a current copy of the bargaining unit seniority list
to the Association before the first day of pupil attendance for the school year and an
updated list no later than February 1.

4.9 No later than October 1 of each school year, the District shall provide the

Association a list of current names, addresses and telephone numbers (except those



that are unlisted) of bargaining unit members. The District shall also provide the

Association any changes in this list that occur during the school year.



ARTICLE V: DISTRICT RIGHTS

5.1 It is understood and agreed that the District retains all of its powers and

authority to direct, manage, and control to the full extent of the law.
5.2 The District’s exercise of its rights, authority, duties and
responsibilities; the adoption of policies, rules, regulations, and practices in furtherance
thereof shall be limited only by the specific and express terms of this Agreement, and
then only to the extent such specific and express terms are in conformance with the law.
5.3 All matters not specifically enumerated as within the scope of negotiation

In Government Code Section 3500 are reserved to the District.



ARTICLE VI: HOURS OF EMPLOYMENT

6.1  The work year for bargaining unit members shall be 183 days [one

hundred eighty (180) pupil attendance days plus three (3) days]. An equivalent of one
(1) of these days outside of pupil attendance shall be devoted to individual teacher
classroom preparation. An orientation day for unit members new to the District shall be
required, thus totaling 184 work days for the first year of service. Said additional day of
service for unit members new to the District shall be paid at the employee’s daily rate.

6.2  The District will meet and negotiate with the Association concerning
matters within the lawful scope of representation of the school calendar for the
subsequent school year and changes in the existing school calendar.

6.3  Unit members shall report for duty thirty (30) minutes before the beginning
of the first class at the work site and remain for at least fifteen (15) minutes after the
work site’s last class is dismissed. The work day for full-time unit members shall be a
minimum of seven (7) hours, exclusive of the duty free lunch period. Except as provided
in Section 6.7, on minimum student days, unit members shall use the remainder of the
work day for faculty meetings, in-service, IEP team meetings, meeting with parents
and/or staff members, and/or planning and preparation for their assignments.

6.4 Inthe event it is necessary for a unit member to leave his/her work place
during assigned duty times, the unit member shall notify the Principal or designee.

6.5 Unit members may be assigned professional responsibilities outside of the
hours specified in Section 6.3 to participate in faculty meetings, parent conferences,
open house, back-to-school night and graduation. Except in the case of regularly
scheduled meetings or an emergency, written notice of faculty meetings shall precede
the meeting by a minimum of 24 hours. A meeting agenda shall be distributed prior to
the meeting. No faculty meeting shall exceed ninety (90) minutes unless mutually
agreed to by the site Principal and staff.

6.6 If a unit member is absent from duty, he/she may do so for any reason
specified under Article VII "Leaves."

6.7 Minimum Day

If a minimum day is scheduled on the day before a holiday, unit members

may leave school fifteen (15) minutes after the work site’s last class is dismissed. This



provision also applies on days that a unit member is required to return for an after
school assignment such as open house or back-to-school night.
6.8 Meal Period
Unit members shall be provided a thirty (30) minute duty free lunch period.
6.9 On work days of non student attendance, starting times and ending times
may be modified by the District up to thirty (30) minutes as long as the total length of the
work day is not extended beyond that which is provided in Section 6.3.

6.10 Unit members may be assigned to travel between District campuses and
will be given adequate time to drive the trip safely. Actual miles driven between sites
shall be reimbursed at the current rate recognized by the Internal Revenue Service,
pursuant to District procedures. Such driving time is not part of the duty free lunch but
is part of the regular assigned work day.

6.11 Preparation Time

6.11.1 Unit members who teach in a departmentalized program shall be
assigned a preparation period within the school day. The preparation period shall be the
same length as the regular class period for that school day.

6.11.2 K-8 unit members shall have 225 minutes during a five day work
week for preparation and planning, unless assigned to cover a class.

6.11.3 The District may assign unit members to substitute during his/her
preparation period if no other feasible option is available.

6.11.4 Unit members who teach during their preparation period shall be
eligible for compensatory time credit on a one for one equivalency. A unit member who
is unable to take his/her compensatory time during a school year shall be permitted to
carry over such time, not to exceed three (3) days for use during the next school year.
Any hours or days not used or carried over shall be compensated at the rate of $35.00
per hour. K-6 or self-contained program unit members who provide peer coverage shall
be granted_equivalent minutes for the purpose of earning compensatory time. Carry-
over provisions shall be equivalent to the 7-12 provisions. Any hours or days not carried
over shall be compensated at the rate of $35.00 per hour.

6.11.5 Preparation periods are intended for such professional activities as

planning of instructional programs and meeting with students, parents, faculty members
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and administrative staff.
6.12 Other Adjunct Duties

6.12.1 All student club sponsorships and paid extra-service assignments

shall be considered voluntary. However, once accepted, the unit member must complete
the assignment. In the case of class advisors, the unit member must serve through the
graduation of the class. In addition, if no volunteers are available, the District may
assign unit members as a class advisor. In no event will an assigned class advisor be
required to service more than two (2) consecutive years.

6.12.2 As soon as practicable after the start of the school year, the
Principal and faculty of each school site shall meet and discuss the student activities to
be offered during the year. The District shall then provide an opportunity for all staff
members at a school to sign up for supervision of the scheduled student activities
occurring during the school year. The Administration shall post by September 15 the
assignments for the certificated unit members at the school site. Such assignments shall
be made by the District in order to equalize, as much as possible, the amount of time
assigned unit members during the school year at each school site. However, it is
recognized that such factors as illness, staff changes and modifications of activity
schedules may cause variations in assigned time among unit members.

6.12.3 Assignments established after September 15 shall be contingent

upon the securing of volunteers.



ARTICLE VII: LEAVES

71 General Rules Regarding Leaves of Absence

If a unit member needs to be absent from duty, notice must be given on
the District’s leave of absence form. (See Appendix A.) Whenever possible, unit
members shall notify the school office or other District designated party prior to the day
of absence. It is the responsibility of the unit member to see that the class roll book and
lesson plans are made available at the work site

7.2  Sick Leave

7.2.1 Unit members employed five (5) days per week shall be entitled to
ten (10) work days leave of absence for illness or injury, with full pay during each
school year. Unit members employed fewer than five (5) days per week shall be
entitled to a proportionate amount of Sick Leave. Sick Leave is prorated for part time
unit members. Unit members who are employed under contract to serve beyond the
regular school year shall be entitled to one (1) additional day of Sick Leave for each
twenty (20) days of such service.

7.2.2 Unit members may accumulate unused Sick Leave without
limitation.

7.2.3 Unit members are entitled to use Sick Leave in two (2) hour
increments.

7.2.4 Unit members returning to work from Sick Leave following surgery
or hospitalization, upon the request of the District, must provide a written medical
doctor’s release certifying the reasons for such absence and medical permission to
return to work and any work related restrictions.

7.2.5 The District may require a medical doctor’s certification of illness or
injury as the condition for the payment of Sick Leave when a unit member is absent
more than five (5) consecutive work days or if there is a pattern of absence in
conjunction with the weekend or holiday. Such certification shall be provided promptly
by the unit member.

7.2.6 When a unit member's employment terminates and more Sick
Leave has been used than earned, the amount used, but not earned, shall be deducted

from the final pay warrant.
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7.3 Extended lliness

Unit members are entitled to receive differential compensation, under
Education Code section 44977, for a period of up to five (5) school months. Differential
compensation shall be the difference between the employee's daily salary (annual
salary divided by the number of teacher work days) and the salary actually paid a
substitute employee.

7.4 Pregnancy Disability Leave

A unit member may utilize accumulated Sick Leave for the purpose of a
disability related to pregnancy, miscarriage, childbirth, and the recovery there from. The
length of such leave, including the date on which the leave shall commence and the
date on which the unit member shall resume duties, shall be determined by the unit
member's physician; provided that such verification demonstrates that such leave is for
pregnancy related disability. Such pregnancy disability leave with pay shall be granted
and administered in the same manner as Sick Leave.

7.5 Industrial Accident and lliness Leave (Workers’ Compensation Leave)

7.5.1 Unit members shall be eligible to apply for a leave of absence
because of industrial accident or iliness arising out of a claim which the District’s
insurance carrier determines to be valid and which is recognized as compensable after
adjudication under the workers’ compensation statues. Upon submission of a claim, the
unit member shall, as soon as possible, perform all appropriate actions necessary to file
for Workers’ Compensation, disability, income protection benefits, or the like.

7.5.2 Allowable leaves shall be for not more than one period of sixty (60)
work days in any one fiscal year for the same accident and shall commence with the first
day of absence.

7.5.3 Leave of absence under this provision shall not be accumulated
from year to year. When the industrial accident or illness leave overlaps into the next
fiscal year, the unit member shall be entitled to only the amount of unused leave due
him/her for the same illness or injury.

7.5.4 Unit members shall be paid such portion of the salary due them for
any month in which absence occurs as, when added to the temporary disability

indemnity under the California Labor Code, will result in payment to them of not more
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than their full salaries.

7.5.5 Leave of absence applied for under this provision shall be reduced
by one day for each day of authorized absence, regardless of a temporary disability
indemnity award to the unit member.

7.5.6 Industrial illness and accident leave is to be used in lieu of Sick
Leave. If a unit member is receiving a temporary disability indemnity, the unit member
shall be entitled to utilize only so much of his/her sick leave which, when added to
his/her temporary disability indemnity, will result in a payment to him/her of no more
than a full day's wages or salary. The District, in turn, shall issue the appropriate salary
warrants for payment of salary and shall deduct normal retirement and other authorized
deductions.

7.5.7 Unless travel outside of California is authorized by the District in
writing prior to the commencement of said travel, unit members receiving benefits under
this Article during a period of iliness or injury shall remain in the State of California. This
provision shall not apply in cases of necessary medical care of the employee.

7.5.8 The District may require, from time to time, a written statement from
the unit member’s physician verifying a unit member’s absence under this leave and
his/her ability to return to work, or verifying the continued iliness or inability to work due
to an illness or accident.

7.5.9 The unit member shall provide a written statement from the unit
member's physician verifying the cause of the unit member's absence under this leave
and specifying a date for reevaluation or for return to work. The unit member shall
provide a written statement from the physician after the reevaluation specifying the date
for return to work. [f the date to return to work is to be extended or shortened, the unit
member's physician shall provide a written statement specifying the reasons for the
extension or shortening of the date for return to work. The District may require a written
statement from the unit member's physician certifying medical permission to return to
service at the end of this leave, specifying any work related restrictions.

7.5.10 Leave of absence under this provision shall be reduced by one (1)
day for each day of authorized absence, regardless of a temporary disability indemnity

award or other compensation from any other source paid to the unit member.
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7.6 Personal Necessity Leave

7.6.1 Unit members may use up to 7 days of Sick Leave for the following

purposes:

7.6.1.1 Death of a member of the immediate family when additional
leave is required beyond that provided under Bereavement Leave.

7.6.1.2 Accident involving the person or property of the unit
member, or the person or property of a member of the immediate family.

7.6.1.3 Appearance in any court or before any administrative
tribunal as a litigant, party or withess under subpoena or any order made with
jurisdiction.

7.6.1.4 Serious illness of a member of the immediate family.

7.6.1.5 Birth or adoption of the unit member's child.

7.6.1.6 Imminent danger to the home of the employee which
reasonably requires the attention of the employee during duty hours.

7.6.2 "Member of the immediate family" shall be as defined in the
Bereavement Leave provision of this Agreement (Article 7.8.3).

7.6.3 Unit members shall not be required to secure advance permission
for leave taken for any of the following reasons: death or serious illness of a member of
the immediate family or accident involving the unit member's person or property or the
person or property of the immediate family. The unit member must notify the immediate
supervisor as far in advance of the absence as practical.

7.6.4 A unit member must secure advance permission for all absences
not specified in the prior paragraph and shall normally notify the immediate supervisor
no less than one (1) working day before taking this leave. Leave to appear in any court
or before any administrative tribunal as a litigant, party or witness under subpoena or
any order made with jurisdiction requires prior notice of five (5) working days.

7.6.5 Unit members shall complete the District's absence form (See
Appendix A. ) which shall verify that the unit member's use of leave was for personal
necessity as defined above.

7.6.6 Personnel Necessity Leave shall be taken in @ minimum increment

of two (2) hours.
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7.6.7 Up to three (3) of the above seven (7) days of Personal Necessity
Leave may be used in the case of Personal Compelling Importance. Such leave is
defined as matters which the unit member cannot reasonably be expected to disregard
and which require the employee’s personal presence during duty hours. Such leave may
not be used for recreation, the extension of a holiday or weekend, seeking or engaging
in other employment or concerted activity. The provisions of the first sentence of Section
7.6.4 apply to this leave. Such leave is also contingent upon the District securing a
qualified substitute. However, prior approval will not subsequently be withdrawn.

7.7  Personal Business Leave

7.7.1 An employee may use up to two (2) days of leave per school year
for personal business. The employee shall reimburse the District for the cost of a
substitute, whether or not one was used. There shall be no deduction from the
employee’s Sick Leave.

7.7.2 Such leave is defined as personal matters which require the
employee’s personal presence during duty hours. Such leave may not be used for
recreation, the extension of a holiday or weekend, seeking or engaging in other
employment or concerted activity. The provisions of the first sentence of Section 7.6.4
apply to this leave. Such leave is also contingent upon the District securing a qualified
substitute. However, prior approval will not be subsequently withdrawn.

7.8 Bereavement Leave

7.8.1 Unit members shall be entitled to a maximum of three (3) days
leave of absence without loss of salary for the death of any member of the unit
member's immediate family.

7.8.2 |If travel out of state or more than two hundred fifty (250) miles one
way is required, a unit member shall be entitled to a maximum of two (2) additional days
paid Bereavement Leave.

7.8.3 Member of the "immediate family" is defined as the parent
(including step parent), grand parent or a grandchild of the unit member or of the spouse
of the unit member, and the spouse, son, son-in-law, daughter, daughter-in-law, brother,
or sister of the unit member, any relative living in the immediate household of the unit

member or any person for which the unit member is serving in loco parentis. “Member of
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the immediate family” includes the step child and step sibling of the unit member.

7.9 Family Care and Medical Leave

Unit members may be eligible for unpaid leave under the Family Medical Leave
Act and/or the California Family Rights Act.
7.10 Trial Jury Duty Leave.

A unit member is entitled to a leave to appear for trial jury duty. A unit member
shall receive the regular pay, less any amount received for trial jury duty, exclusive of
allowed travel expense and meal expenses. A unit member shall endorse over in favor
of the District all compensation received for trial jury duty except travel and meal
expenses. In the event a unit member is released from trial jury duty and is able to
return to duty (including reasonable travel time from the court to the work site) prior to
the last half of the work day, the unit member shall return to work. A unit member is not
entitled to this leave for service on a grand jury.

7.11 Military Leave

Unit members are eligible for military leave pursuant to applicable Federal and
State law.

7.12 Other Leave Without Pay

7.12.1 Unpaid leave for up to one school year may be approved at the
discretion of the District for reasons not specified under other leave
provisions in this Agreement. Unpaid leaves may be granted for such
reasons as study, health and family care. Unpaid leaves shall not be
granted to employees for the purpose of accepting other employment.
7.12.2 Leaves of up to twenty (20) working days may be approved by the
Superintendent or designee.

7.12.3 Leaves of greater than twenty (20) working days may be approved
by the Board of Trustees.

7.12.4 Unit members on an unpaid leave of greater than one calendar
month may participate at his/her own expense in the District group
insurance plans during the period of the leave, subject to the approval of
the insurance carriers and administrators. Premiums for such coverage

shall be paid to the District on a monthly basis in advance, pursuant to
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7.13

District policies.

7.12.5 The District shall provide the unit member written terms and
conditions of unpaid leaves of greater than twenty (20) working days. This
written statement shall include any requirement for the unit member to
notify the District about his/her intent to return to the District after the
expiration of the leave.

7.12.6 Itis agreed that a unit member who is absent from work other
than those days authorized by State law or this Agreement is taking
unauthorized leave.

Association Leave

The Association is entitled to released time pursuant to Education Code
Section 44987.

16



ARTICLE VIII: COMPENSATION

8.1  Wages
8.1.1 Effective July 1, 2008, unit members covered by this Agreement

shall be paid the salaries shown on the salary schedule, Appendix B. (This reflects
an increase of .5% effective July 1, 2008.)

8.1.2 Unit members who are employed less than full-time shall be
paid prorated wages, based on a 7 hour work day.

8.1.3 Unit members covered under a Vocational or CTE credential will
be placed on the schedule contained in Appendix C.

8.2 Initial Step Placement

Unit members may be given credit on a year for year basis at the time
of initial placement on the salary schedule for previous teaching experience which
occurred after receipt of a valid preliminary teaching credential. A year of previous
teaching credit will only be awarded if the teacher actually worked 75% of a school
year. Previous credit will only be awarded if the previous teaching was within the
authority of the credential after receipt of the credential. No credit will be given for
previous teaching occurring prior to the unit member being credentialed, teaching
which occurred outside the scope of the credential, or teaching services rendered
which are not ordinarily expected of a teacher with that credential. Initial placement
may be on any step of the salary schedule. All experience shall be in a school
accredited by a recognized accrediting organization and verified in writing according
to District procedures. Written verification of prior teaching experience must be
received by the District within thirty (30) calendar days after the first day of
employment or thirty (30) calendar days after the unit member signs a contract of
employment with the District, whichever occurs first.

8.3 Unit Conversion

Quarter units are converted to semester units by multiplying the quarter
units by two-thirds.
8.4  Unit Verification

On or before March1 of each school year, unit members shall inform

the District of the number of units they expect to complete by September 1 of the
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next school year. Unit members shall submit to the District official transcripts of
satisfactory completion of units necessary to change columns on the salary
schedule. In the event official transcripts are not available, an official grade card may
be submitted. An official transcript shall be submitted to the District when issued. If
such written proof is submitted by September 15, the column change on the salary
schedule will be effective that school year, i.e., it will be effective as of July 1, three
months previous. If such written proof is not submitted by September 15, the column
change on the salary schedule will be effective the following July 1, i.e. the
commencement of the next school year. Satisfactory completion means a grade of
"C" or better in a graded course or pass in a pass/fail course. All units shall be
obtained from a college or university accredited by a recognized accrediting
organization.

Unit members hired after the commencement of the school year shall submit
official transcripts within thirty (30) calendar days of their first day of work or thirty
(30) calendar days of the date their employment agreement is signed, whichever
occurs first.

8.5  Awarding of Unit Credit

All units must receive written approval on the unit advancement form

prior to the commencement of the class for which the unit member seeks credit. Unit
credit will be awarded for successful completion of units that contribute to the
professional growth of the unit member. Unit credit will not be awarded if the classes
are held during the pupil attendance day

8.6  Salary Step Movement

Movement on the salary schedule will only occur when an employee
has accrued one (1) year of credit (at least 75% of a school year). Salary schedule
movement shall be based on a seven (7) hour work day constituting a full time day.
Unit members who work less than a full time day will receive credit on the salary
schedule as follows:

8.6.1 Unit members working 5 1/4 per hours or more per day will
receive the same credit as full time employees.

8.6.2 Unit members working 3 1/ 2 hours per day but less than 5 1/4
18



hours per day will receive 1/2 year credit for each year of service.

8.6.3 Unit members working less than 3 1/2 hours per day will receive

one-quarter year of credit for each year of service.
8.7  Extra Duty

8.7.1 Unit members who volunteer for extra-duty assignment shall be
obligated to complete that assignment for the entire year or season unless prevented
from doing so because of iliness, injury or approved leaves of absence.

8.7.2 Unit members who volunteer for paid extra-curricular or extra-
duty assignments shall continue to serve in that assignment from year to year unless
the unit members give the District notice of their intent not to continue in said
assignment for the next school year. Such notice shall be delivered on or before May
1. Such notice shall be in writing and addressed to the Superintendent. A unit
member who does not provide such notice shall be deemed to have volunteered for
another one year period and will fill that assignment unless the District gives notice
of non-renewal prior to July 1.

8.7.3 Payment of stipends shall be made upon completion of the
assignment (on a semester basis in the case of year long activities) and submission
to the District office of a stipend request form or time sheet.

8.7.4 The compensation for extra duty is set forth in Appendix D
attached hereto. (Effective July 1, 2009.)

8.8 Insurance

8. 8.1 The maximum monthly insurance premium contribution for unit
members is $835.90 (the maximum monthly contribution) i.e. $10,030.80 per school
year. (See Appendix E) for the currently provided health, prescription, dental, vision
and life insurance coverages.) If at any time the premiums for such insurance
exceed the above this maximum monthly contribution, then all amount in excess
thereof shall be paid by the unit member, monthly, in advance, by automatic payroll
withdrawal, i.e., the District shall deduct from the monthly paychecks of unit
members such amounts in excess of the maximum monthly contribution and shall
pay said amount to the insurer, broker, or other payee as appropriate. Such

deductions, if any, are not subject to negotiation and shall be commenced and/or
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completed without negotiation. The maximum District contribution for part-time unit
members employed for more than three and a half (3.5) hours per day shall be
prorated monthly based on a seven (7) hour work day and sums in excess of the
monthly prorated amounts shall be paid monthly by the employee by automatic
payroll withdrawal. Unit members employed three and a half (3.5) or fewer hours per
day shall not be eligible to receive any insurance benefits.

8.8.2 In order to secure the most cost effective insurance coverages,
each school year the parties shall form a joint committee to study alternative
insurance programs and providers. Any recommendations of the committee shall be
submitted to the bargaining representatives of the parties.

8.9 Mileage Reimbursement A unit member who is authorized in

advance by the immediate supervisor to use his/her personal automobile in the
performance of duties shall be reimbursed at the current rate recognized by the
Internal Revenue Service. To be eligible for such mileage reimbursement, a unit
member must follow District approval and claim procedures.

8.10 Travel Expenses Unit members who have received the prior

authorization of the District shall be reimbursed for the following expenses incurred
while in the performance of duties:

8.10.1 Lodging Reimbursement shall be for the actual necessary cost
except if the cost exceeds $100.00 per day prior approval of the District
Superintendent or designee is required.

8.10.2 Meals Reimbursement shall not exceed the following
maximum amounts, unless authorized in advance by the Superintendent or
designee:

Breakfast  $12.00

Lunch $15.00

Dinner $25.00

8.10.3 All other necessary expenses (such as parking; air, bus and
train tickets and taxi fares shall be reimbursed at the actual most economical costs
available.

8.10.4 Reimbursement Procedures All reimbursement claims for the
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above travel expenses shall be filed monthly on District forms. District approval and
claim procedures must be followed (including expense advances.)

8.11 Retiree Insurance

8.11.1 Notwithstanding the foregoing, unit members employed by the
Trinity Alps Unified School District on or after July 1, 2008 and who retire from
employment with the District may continue the same insurance offered to active unit
members except when prohibited by the insurance carrier (such as in the case of life
insurance), provided the retired unit member pays, in advance to the District, all
premiums due for such insurance at least twenty (20) business days prior to their
due date. If the unit member fails to make timely payment to the District on any two
occasions within any 24 months then such insurance may be terminated at the
option of the District upon 30 calendar days’ notice to the unit member. Such
continued coverage shall be provided only upon the approval of the insurance broker
or carrier and then only in accordance with the rules and regulations of said
insurance broker or carrier.

8.11.2 Unit members employed by the Weaverville Elementary
School District or the Trinity Union High School District prior to July 1, 2008 and who
retire from employment from the District are eligible to receive the retiree insurance
benefits pursuant to Appendix F.

8.11.3 Neither the District nor the Association is under any obligation
to continue to obtain insurance from the same broker or carrier. The broker or carrier
may be changed without approval of the retired unit member. In the event a change
in insurance carrier or broker results in a change in coverage, then the coverage for
the retired unit member shall be modified to meet the terms and conditions of such
coverage.

8.11.4 The District shall notify the Association of its intent to
implement retirement incentives. Such notification shall take place no less than sixty
(60) calendar days prior to implementation in order to allow to parties time to discuss
the proposed implementation,
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ARTICLE IX: EVALUATION

9.1 Evaluation Procedures

9.1.1 District retains sole responsibility for the evaluation and assessment of
performance of each unit member, subject to the following procedural requirements.
Accordingly, no grievance arising under this Article shall challenge the content of an
evaluation, any grievances shall be limited to a claim that the following procedures
have been violates.

9.1.2 The District management shall evaluate all members of the
representation as follows:

9.1.2.1 Every probationary unit member shall be evaluated by
the administration writing at least twice each school year, no later than

December 1, for the first evaluation on March 1, for the second evaluation.

9.1.2.2 Every permanent unit member shall be evaluated by the
administration in writing every other year. The evaluation shall be completed
in writing on or before May 1, of a contract year. (See Evaluation Forms in

Appendix G.)

9.1.2.3 The “Prime Evaluator” shall be the unit member’s
immediate supervisor. A designate Principal shall not serve as an evaluator.

9.1.3 The prime evaluator shall, within the first two (2) months of school, hold
one or more staff meetings with employees to be evaluated during the year to review
specific evaluation procedures and the time-lines.

9.1.4 Each unit member to be evaluated shall meet with the prime evaluator
prior to November 1 to discuss performance objectives in the four areas listed below.
The unit member and evaluator will mutually agree on two areas of emphasis from
the following four areas: (It is recognized that the unit member is responsible for all
areas listed.)

9.1.4.1 The progress of pupils towards the state adopted academic
content standards as measured by state adopted criterion
referenced assessments.

9.1.4.2 The instructional techniques and strategies used by the

employee.
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9.1.4.3 The employee’s adherence to curricular objectives.

9.144 The establishment and maintenance of a suitable learning
environment, within the scope of the employee’s
responsibilities.

9.1.5 By no later than the first workday in December, the prime evaluator and
the evaluatee shall attempt to mutually agree upon the written goals and objectives
in Section 9.1.4. If the Prime evaluator and the evaluatee cannot agree upon the
goals and objectives by the above date, the disputed areas shall be submitted to the
Superintendent who shall confer with both evaluatee and prime evaluator. The
Superintendent shall make the final determination. The evaluatee may note for the
record and attach to the final determination his/her written disagreement with the
disputed objective(s).

9.1.6 When requested by the prime evaluator the evaluatee, modifications or
additions to the performance objectives can be made by mutual agreement. In the
event the prime evaluator and the employee cannot come to an agreement
concerning said modification or additions, the review procedure of Section 9.1.5
above shall be utilized.

9.1.7 The prime evaluator shall make no less than two (2) observations no
less than 30 days prior to the final evaluation summary, which shall include
recommendations, if necessary, as to areas of improvement in the performance of
the evaluatee. Each observation shall be conducted openly and with the knowledge
of the evaluatee. The prime evaluator shall prepare a written summary of each
observation, and a signed copy shall be given to the evaluatee. The prime evaluator
shall hold a conference with the evaluatee concerning each observation within three
(3) working days of the observation.

9.1.8 The evaluator shall prepare a final written evaluation no later than May
1t and a copy shall be given to the employee prior to the end of the school year.
The evaluator shall also hold a conference with the evaluatee concerning the final
written evaluation. In the event the evaluatee is not performing his/her duties in a
satisfactory manner according to the standards prescribed by the District, the prime

evaluator shall notify the evaluatee in writing of such unsatisfactory performance.
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The prime evaluator shall thereafter confer with the evaluatee and make specific
recommendations as to the areas of improvement in the evaluatee’s performance
and endeavor to assist in improving such performance. The prime evaluator shall
also hold a conference with the evaluatee concerning the final evaluation summary.

9.1.9 Should the evaluatee be performing less than satisfactorily in any area,
the prime evaluator shall:

9.1.9.1  Hold a conference with the evaluatee at least twenty (20)
school days prior to March 1% and notify him/her of the
area(s) in need of improvement, with specific written
recommendations to the evaluatee for improvement.

9.1.9.2 Hold follow-up conference(s) and observation(s), one of
which shall last the entire class period or encompass forty-
five (45) minutes.

9.1.9.3 Evaluate unsatisfactory performance once a year regardless
of employment status.

9.1.10 Within fifteen (15) school days following receipt of the evaluation
summary, the evaluatee shall have the right to initiate a written reaction or response
to the evaluation, and such response shall become a permanent attachment to the
evaluatee’s personnel file. In addition, the evaluatee shall have the right to meet
with the prime evaluator and discuss the evaluation. Any circumstances which give
rise to evaluation after the deadline shall be included in the evaluatee’s files for use
in the next final evaluation summary.

9.1.11 The District retains sole responsibility for the evaluation and
assessment of performance of each unit member subject only to the above
procedural requirements.

9.2  Evaluation of Paid Extra Service Assignments

9.2.1 Unit members performing extra paid Service Assignments shall be
evaluated at least once during the performance of their duties.

9.2.2 This evaluation shall include the requirements specified in the job
description of the assignment.

9.2.3 Each evaluation shall include observations of the unit member in the
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performance of his/her duties.

9.2.4 Written evaluations shall consist of a narrative statement and shall be
given to the unit members within thirty (30) calendar days of the end of the
assignment.

9.2.5 The evaluator shall meet with the unit member to discuss concerns
about his/her performance in the assignment.

9.2.6 Priorto July 1, the Superintendent may provide the unit member written
notification that he/she will not be assigned to this position for the following year.

9.2.7 If the unit member does not wish to continue in this assignment for the
following year, he/she must so notify the Superintendent in writing, through the site
Principal, on or before May 1.

9.2.8 If the notification of Section 9.2.6 or 9.2.7 is not provided, the unit

member shall be considered reassigned to the same position for the ensuing year.
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ARTICLE X: COMPLAINT PROCEDURE

10.1 General Provisions

10.1.1 The appropriate processing of complaints concerning unit

members shall be from the complainant to the unit member to the unit
member’s Principal to the Superintendent to the Governing Board.

10.1.2 This procedure does not apply to complaints filed under the
District’s Uniform Complaint Procedure.

10.1.3 Upon request of the unit member, he/she may be represented
by the Association at any level of the complaint procedure.

10.2 Informal Complaints

10.2.1 Parent/guardians are encouraged to attempt to resolve concerns
or complaints personally with the bargaining unit member.

10.2.2 If the Superintendent or the unit member’s Principal receives an
oral complaint, they may exercise their discretion whether or not to direct the
complainant to meet with the unit member to discuss the complaint.

10.3 Written Complaints

10.3.1 Level I: Upon receipt of a written complaint by the
Superintendent or the unit member’s Principal, a copy of the complaint shall be given
to the unit member within three (3) business days. The Superintendent or site
Principal shall request the complainant to meet with the unit member if they have not
already met. Efforts shall be made to achieve early resolution of the complaint. The
complainant may decline to meet with the unit member. The unit member may
decline to meet with the complainant. If a meeting is held, the unit member’s
Principal or designee shall facilitate the meeting in an attempt to resolve the
complaint.

10.3.2 Level lI: If the complaint is not resolved at Level |, or if the
complainant or the unit member refuses to meet at Level |, the Superintendent shall
attempt to meet with the parties and resolve the complaint.

10.3.3 Level llI:

10.3.3.1 If the complaint is not resolved at Level ll, if the

complainant or unit member(s) desires to have the complaint heard by the Governing
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Board, he/she shall so advise the Superintendent in writing within five (5) business
days and the Superintendent shall provide a copy of the written complaint to the
Board of Trustees.

10.3.3.2 The unit member shall be given notification of the time,
date, and place of any Governing Board meeting at which the Governing Board will
hear the complaint at a date scheduled by the Board.

10.3.3.3 The bargaining unit member may choose a closed or
open session of the Board consideration of the matter.

10.3.3.4 The Board shall make a decision regarding the matter
which shall be final.

10.3.4 If a unit member challenges the truth of the allegations contained in
the complaint, he/she may file a rebuttal on that basis. The failure of a unit member
to file a rebuttal shall not be construed as an admission that the allegations in the
complaint are true.

10.3.5 The written complaint shall not be placed in the personnel file pending
an investigation or if it is withdrawn, resolved in favor of the employee or determined

to be false.
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ARTICLE XlI: GRIEVANCE

11.1 Right to Informal Discussion

Nothing within this procedure shall be construed to limit the right of a
unit member to informally discuss any employment problem with any district
administrator.

11.2 Definitions

11.2.1 "Grievance" is an allegation that there has been a violation,
misinterpretation or misapplication of the specific provisions of this Agreement.
Actions to challenge or change the policies, regulations or other matters outside this
Agreement are not within the scope of this procedure.

11.2.2 "Day" is a day in which the central administrative office of the
District is open for business.

11.2.3 “Grievant” is one or more unit members or the Association. Any
grievance filed by the Association shall list the names of the unit members which
have been allegedly affected by the violation, misinterpretation or misapplication of
the specific provisions of this Agreement.

11.3 Levels of Procedure

11.3.1 Informal: A grievant will first discuss the grievance with the site
Principal or designee.

11.3.2 Level I: Within twenty (20) days of the alleged violation,
misinterpretation or misapplication of the specific provisions of this Agreement by the
District which allegedly give rise to the grievance, the grievant must present such
grievance in writing on the appropriate form (Appendix H.) to the site Principal or
designee. The grievance shall consist of (1) a clear and concise statement of the
problem; (2) the specific provision of the Agreement involved; (3) the specific remedy
sought, and (4) the names of the unit members allegedly affected by the alleged
violation or misapplication of the specific provisions of this Agreement. The site
Principal shall communicate a written decision within five (5) days of receipt of the
grievance.

11.3.3 Level lI: If the grievant is not satisfied with the decision at Level

[, or if the site Principal does not respond within the timelines as required by Level |,
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then within five (5) days after receipt of the Level | response or the expiration of the
time within which the site Principal must respond, the grievant may then appeal the
decision, or lack thereof, on the appropriate form to the Superintendent. Upon
receipt of an appeal from the grievant to the Superintendent, the Superintendent
shall review the grievance and communicate a written decision within five (5) days of
receipt of the grievance. Within the stated time limits, either party may request and
be granted a personal conference concerning the grievance.

11.3.4 Level lll: Mediation: If the grievance is not adjusted at Level Il,

the Association may submit a written request to the Superintendent or designee for
mediation within ten (10) days of the Level Il response. Upon receipt of the request
for mediation by the Superintendent or designee, the District and Association shall
jointly submit a request for the services of a mediator from the California State
Mediation and Conciliation Service or a mediator selected by mutual agreement of
the District and Association. During the pendency of mediation, the time lines for
further processing of the grievance shall be stayed.

11.3.5 Level IV: Arbitration

11.3.5.1 If the grievance is not resolved at Level lll, the

Association may provide a written request to the Superintendent that the grievance
be submitted to arbitration.

11.3.5.2 Within ten (10) days of the Association’s written
request, the parties shall attempt to agree on an arbitrator to hear the grievance. If
no agreement is reached within said ten (10) day period, the parties shall jointly
request the California State Mediation and Conciliation Service to supply a list of
seven (7) names of persons experienced in hearing grievances in California public
schools. In the absence of a mutual agreement of an arbitrator from this list, each
party shall alternately strike a name until only one name remains. The order of the
striking shall be determined by lot.

11.3.5.3 In each dispute, the arbitrator shall, as soon as
possible, hear evidence and render a written decision on the issue(s) submitted. If
the parties cannot agree upon a submission agreement, the arbitrator shall

determine the issue(s) by referring to the written grievance and the answers thereto
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at each step. If any question arises to the arbitrabilty of the grievance, the arbitrator
shall rule on this issue prior to hearing the merits, unless he/she rules otherwise.

11.3.5.4 After the hearing and after both parties have been
given an opportunity to make written arguments, the arbitrator shall submit findings
and an award to both parties.

11.3.5.5 The arbitrator shall have no power to add to, subtract
from, or modify the terms of this Agreement, nor shall the arbitrator be empowered to
render a decision contrary to law, or on issues(s) not before the arbitrator, nor on
facts not supported by evidence. The power of the arbitrator to award back pay shall
be limited to the first of the fiscal year in which the grievance was filed.

11.3.5.6 Any costs of a hearing room and the fees and
expenses of the arbitrator shall be borne equally by both parties. Concerning
transcripts, the cost shall be borne equally by the parties if the transcript is requested
by the arbitrator or both parties. If the transcript is requested by only one (1) party,
that party shall incur the expense. All other expenses shall be borne by the party
incurring them.

11.3.5.7 The decision of the arbitrator shall be final and binding,
subject to appropriate judicial review, unless appealed to the next level.

11.3.6 Level V - Appeal to the Board

11.3.6.1 If either party is not satisfied with the decision at Level

IV, it may file a written appeal with the Board of Trustees within ten (10) days.
11.3.6.2 The Board shall hear the matter and render a written
decision as soon as practicable. The decision of the Board shall be final and binding.

11.4 General Provisions

11.4.1 A decision rendered at any step during the grievance procedure
becomes final unless appealed within the time limit specified. The time limits
specified at each level should be considered to be maximums. The time limits may,
however, be extended by mutual written agreement.

11.4.2 In the event a grievance is filed at such time that it cannot be
processed through all the steps in this grievance procedure by the end of the school

year, and could, if left unresolved until the beginning of the following school year,
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result in harm to the grievant, the time limits set forth herein may be reduced by
mutual written agreement so that the procedure may be exhausted as close to the
end of the school year as possible.

11.4.3 Time limits for appeal provided in each level shall begin the day
following receipt of the written decision.

11.4.4 All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate grievance file.

11.4.5 The District and the grievant may, at any step in the grievance
procedure, be represented during the proceeding.

11.4.6 All necessary forms for filing and processing grievances shall be
developed jointly by the District and Association.

11.4.7 Unit members may file grievances, and have such grievances
adjusted, without the intervention of the Association, so long as the adjustment is not
inconsistent with the terms of the Agreement. The District shall not agree to a
resolution of the grievance until the Association has received a copy of the grievance

and the proposed resolution and has been given the opportunity to file a response.
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ARTICLE XII: TRANSFERS AND REASSIGNMENTS

12.1 General Provisions

12.1.1 In accordance with Education Code Section 35035, the Superintendent
may assign and transfer unit members within the District, limited only by the express
procedures contained in this Article.

12.1.2 A transfer/reassignment may be voluntary (initiated by a unit member)
or involuntary (initiated by the District).

12.1.3  In making transfers and reassignments, the District shall consider such
educationally related criteria as a unit member’s work experience, length of District
service, credentials, education and training, desires and needs of the teacher and
duties, educational needs and requirements of the vacant position. The above criteria
are not listed in priority order. If the District determines the above stated criteria are
equal, seniority shall be the determining factor in making transfers and reassignments.
12.2 Definitions

12.2.1 “Vacancy’- A position, as determined by the District, which is not filled
before reassignments and/or transfers of current unit members.

12.2.2  “Reassignment’- A change in grade or department assignment within a
given school.

12.2.3  “Transfer’- The movement of a unit member from one school to
another within the District. Weaverville Elementary School, Trinity Union High School,
Alps View High School and Trinity River Community Day Schools (Elementary and High
School) are considered independent school sites.

12.3 Voluntary Transfer

12.3.1 Request for Transfer

A unit member may submit a request for transfer to the District office at any time,
whether or not a vacancy exists. Such requests shall remain on file only until August 31
of any school year and will be considered as vacancies occur. A unit member may also
submit a request for transfer in response to the posting of a vacancy pursuant to the
procedures of this Article.

12.3.2 Notification of Disposition of Transfer Requests

The District shall notify the unit member of the disposition of his/her request for

transfer. Upon request of the unit member within fifteen (15) business days, the

32



District shall provide in writing the reasons for not being selected for the vacancy.

12.4 Involuntary Transfer

12.4.1 The District shall seek and consider volunteers prior to making any
involuntary transfer, but shall not be required to transfer any volunteer.

12.4.2 A unit member who does not request a transfer may not be transferred
until given an opportunity (a written communication or telephone call if the employee is
not available) for a meeting with the Superintendent to discuss the reasons for the
transfer. Upon request of the unit member within twenty (20) business days, the reasons
for the transfer shall be given in writing.

12.4.3  The unit member shall also be given the opportunity to be considered
for other vacancies which are available at the time of the impending transfer.

12.4.4  All such transfers shall be completed by the last day of each school
year. In the event of an occurrence after this date, such as death, resignation, leave of
absence, change in enrollment, or other unforeseen circumstances, transfers may be
made or changed by the District.

12.4.5 If an involuntary transfer involving a change in grade level or subject
matter is made after the beginning of school, a unit member, upon request, shall be
allowed two (2) days of released time for preparation prior to the transfer.

12.4.6 In addition a unit member involuntarily transferred to a grade or
subject matter not taught within the past two (2) years shall be allowed, upon request,
up to two (2) days of released time during the first year of the assignment for the
purposes of visitations, professional growth, meetings with mentors, planning and
development of curriculum materials. Such released time shall be scheduled by the
Principal. The District shall also provide necessary assistance in moving the unit
member’s materials

12.4.7  Exceptin the event of a layoff, a unit member shall not be involuntarily
transferred from a K-8 school to a high school and from a high school to a K-8 school.

12.4.8  Aninvoluntary transfer of a unit member shall not result in a reduction

of the teacher’s regular salary, seniority or of any fringe benefit to the unit

member.

12.5 Reassignment

12.5.1 Unit members who wish to be considered for reassignment may at any
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time file a written request with the Principal. Such requests shall remain on file only until
August 31 of any school year The Principal shall consider such requests in making any
reassignments.

12.5.2  The Principal shall give each teacher his/her tentative class
assignments for the following year by the last day of each school year. In the event of an
occurrence after this date, such as death, resignation, leave of absence, change in
enrollment, or other unforeseen circumstances, assignments may be changed by the
Principal. The unit member shall be notified of any change in assignment as soon as
practicable and given an opportunity (written communication or telephone call if the
employee is not available) for a meeting with the Principal or designee to discuss the
reassignment.

12.5.3 If a reassignment is made after the beginning of school, a unit member,
upon request, shall be allowed two (2) days of released time for preparation prior to the
reassignment. Such released time shall be scheduled by the Principal.

12.5.4 In addition, a unit member involuntarily reassigned to a grade or
subject matter not taught within the past two (2) years shall be allowed, upon request,
up to two (2) days of released timed during the first year of the assignment for the
purposes of visitations, professional growth, meetings with mentors, planning and/or
development of curriculum materials. The District shall also provide necessary
assistance in moving the unit member’s materials.

12.6 Posting of Job Vacancies

12.6.1 The District shall post on the bulletin board in each school and the
District Office, vacancies for bargaining unit positions. For vacancies which occur
during the summer recess, the District shall mail job vacancy announcements to each
unit member who has filed with the District Superintendent's Office a written request to
be so notified. It is the responsibility of the unit member to inform the District, in writing,
of the unit member’s correct mailing address. To prevent a series of round robin job
postings, at the time of posting a vacancy, the District may require unit members to
indicate any other assignments for which they are interested in being considered.

12.6.2 Each vacancy announcement shall remain posted for a period of at
least seven (7) calendar days, during which time bargaining unit members may apply.

Such posting shall include pertinent information about the vacancy and the deadline for
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submitting requests for consideration. The District may recruit outside of the District
concurrently with this job posting.

12.6.3  No assignment to fill the vacancy shall be made until after the closing
date of the posting.

12.6.4  Unit members may submit to the District Office a written request on the

appropriate District form for consideration for each such vacancy.
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ARTICLE Xlll: CLASS SIZE

13.1 With the exception of Physical Education, Music and Work Experience, no
individual class may exceed 32 students per period and the total number of pupils per
teacher shall not exceed 150 students per teacher in a school with a 6 period day
schedule or 170 students per teacher in a school with a 7 period day schedule.
However, these limits may be exceeded with the consent of the individual teacher.

The Administrator will not assign students above this number to a class without
consulting with the instructor privately before the assignment. Each additional student
will require a separate conference.

13.2 All class counts shall conform to the provisions of this Article by the end of
the third week of the semester. The need for flexibility during the opening days of
school is recognized. Therefore, the Principal will be allowed a three week period of
grace to balance class loads. The Principal will make every effort to consult the
instructor when the desirable limit is reached, during or after pre-registration. Any
students enrolled after the desirable limit is reached will be informed that their
enrollment is contingent upon the Principal being able to adjust the class enroliment to
the desired number.

Classes participating in the Class Size Reduction Program shall have the
maximum class size allowed by the legislation.

The average class size for self-contained classes, exclusive of those classes
participating in the Class Size Reduction Program shall be 1:30.

The class size average shall be determined by dividing the student enroliment by
the number of regular class room teachers.

If class size of any individual teacher in a self-contained classroom exceeds 1:30,
the Superintendent or designee will meet with the affected teacher(s) to provide
alternatives. No individual self-contained class may exceed 32 students.

If the size of a combination class exceeds 1:27, the Superintendent or designee
will meet with the affected teacher(s) to provide alternatives. No individual self-
contained combination class may exceed 30 students.
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ARTICLE XIV: CONCERTED ACTIVITIES

14.1 Itis understood that there will be no illegal strike, work stoppage, or slow-

down; illegal picketing or refusal or failure to fully and faithfully perform job functions and
responsibilities; or other interference with the operation of the District by the Association
or by its officers, agents, or members during the term of this Agreement, including
compliance with the request of other labor organizations to engage in such activity.

14.2 The Association recognizes the duty and obligation its representatives to
comply with the provisions of this Agreement and to make every effort and to make
every effort to inducing unit members to do so,

14.3 Itis understood that any unit member violating this Article may be subject
to discipline by the District in accordance with applicable law.

14.4 The District shall not illegally lock out unit members during the term of this

Agreement as a result of a labor dispute with the Association.
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ARTICLE XV: PERSONNEL FILES

15.1 The District shall not base disciplinary decisions affecting the assignment,

discipline or employment status of bargaining unit members upon materials not
contained in or events not referenced in the personnel file.

15.2 The official District personnel file of each unit member shall be confidential
and maintained at the District's central administrative office in a secure location.

15.3 A unit member may inspect and make copies of such materials
in his/her personnel file with the exception of materials which:

15.3.1 were obtained prior employment,

15.3.2 were prepared by identifiable examination committee
members or,

15.3.3 were obtained in connection with a promotional examination.

15.4 A unit member may inspect such materials in her/his personnel
file, with the exception of the above specified items, during the normal business hours of
the District Office at times other than when the unit member is required to render
service. Such inspection shall take place under the supervision of a District
administrator or designee.

15.5 No materials of a derogatory nature, except the above specified
Items (Section 15.3.1, 15.3.2 and 15.3.3.), may be placed in a unit member's personnel
file without allowing the unit member an opportunity to review and comment thereon. A
unit member shall have the right to enter, and have attached to any such derogatory
statement, her/his own comments thereon. The review and comment upon materials of
a derogatory nature shall take place and at a time when the unit member can be spared
from duty as determined by the supervisor. The unit member shall submit a request in
advance to the supervisor to leave the normal place of work during assigned duty times
for such review and comment.

15.6 Upon written authorization of the employee, a representative of the
Association shall be permitted to examine materials in a unit member’s personnel file,
with the exception of items specified in Section 15.3.

15.7 Materials specified in Section 15.5 shall be dated and signed by the
contributor.

15.8 Materials used in bringing charges against unit members which are found
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to be without substance following a District investigation, or by any official body having
final jurisdiction authority on the question of such charges, shall be expunged from the

personnel file.

39



ARTICLE XVI: SAVINGS

16.1 If any provision(s) of this Agreement is/are held to be contrary to law by a
court of competent jurisdiction or the Public Employment Relations Board, such
provision shall not be deemed valid and subsisting except to the extent permitted by
law, but all other provisions shall continue and will be applied in full force and effect.

16.2 In the event a provision(s) of this Agreement is/are held to be invalid,
either party may reopen negotiations concerning a valid successor provision by notifying
the other party in writing within fifteen (15) calendar days of such ruling.

16.3 In the event a provision(s) of this Agreement is/are improved, reduced or
eliminated by applicable law or regulation of the State or Federal Government, the
parties shall meet and negotiate the resolution and impact thereof upon written request

to the other within fifteen (15) business days of such modification.
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ARTICLE XVII: EMERGENCY PROVISION

The District retains its rights to amend, modify or rescind policies, practices and

provisions referred to herein in this Agreement in the event of an emergency and for its
duration. An "emergency" is defined as a natural or man-made disaster, act of God,
damage or threat to District facilities, war or fire. The District shall meet with the

Association as soon as practicable concerning the implementation of this provision.
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ARTICLE XVIII: ORGANIZATIONAL SECURITY

18.1 This District and the Association recognize the right of employees to form,

join and participate in lawful activities of employee organizations and the equal
alternative right of employees to refuse to form, join and participate in employee
organization activities.

18.2 The District shall deduct from the pay of Association members and pay to
the Association the normal and regular monthly Association membership dues, as
voluntarily authorized in writing by the unit member, on the District form, subject to the
following conditions:

18.2.1. Such deduction shall be made only upon submission of the
District form to the designated representative of the District duly completed and
executed by the unit member.

18.2.2. The District shall not be obligated to put into effect any new or
discontinued deductions pursuant to the terms of this Article until the pay period
commencing fifteen (15) business days or more after such submission, subject to the
requirements of the Trinity County Office of Education.

18.3 Agency Fee

18.3.1 Any unit member who is not a member of the Association, or who
does not make application for membership within thirty (30) calendar days of the
effective date of this Agreement, or within thirty (30) calendar days of commencement of
assigned duties within the bargaining unit, shall become a member of the Association or
pay to the Association a service fee in the amount equal to a fair share of the
Association’s cost of negotiating and administering a Collective Bargaining Agreement.
The unit member may authorize payroll deduction of such fee in the same manner as
members of the Association authorize payroll deduction for dues. In the event that a unit
member does not pay such fee directly to the Association, the Association shall so
inform the District. The District shall begin automatic payroll deduction as provided by
Education Code Section 35061 and in the same manner as set forth in this Article.

18.3.2 ltis agreed and understood that section 18.3.5 of this Article shall

not be subject to Article XI: Grievances of this Agreement.
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18.3.3 Upon receipt of a unit member’s written notice of revocation of a
previously authorized payroll withholding for Association dues, the District will notify the
Association President.

18.3.4 Nothing in this section shall prohibit an employee from paying
service fees directly to the Association.

18.3.5 Any unit member who is a member of a religious body whose
traditional tenets or teachings include objections to joining or paying service fees to
employee organizations shall not be required to form, maintain membership in, pay
service fees to, or financially support the Association as a condition of employment,
except that such unit member shall be required to contribute an amount equal to the
service fee required in this Agreement to one of the following nonreligious, non-labor
charitable organizations exempt from taxation under Section 501 (c) (3) of Title 26 of the
Internal Revenue Code: KIXE Channel 9, Trinity Scholarship Foundation, Haven
Humane Society, Trinity Human Response Network, Red Cross of Shasta County
(covers Trinity County) and American Cancer Society. Proof of such payment shall be
made annually to the Association.

18.3.6 The Association shall indemnify and hold the District harmless
against any reasonable legal fees, legal costs, and settlement or judgment liability
arising from any court or administrative action relating to the District’'s compliance with
this Article. The Association shall have the exclusive right to determine whether any
such action or processing shall or shall not be compromised, resisted, defended, tried,
or appealed.

18.4 Upon appropriate written authorization from the employee, the District
shall deduct from the salary of any teacher and make appropriate remittance for
annuities, credit union, savings bonds, insurance programs or any other plans or
programs jointly approved by the Association and District. The provisions of Section

18.2.2 shall apply.
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ARTICLE XIX- SAFETY
The District shall be responsible for providing safe conditions for all unit
members. All unit members shall report to their immediate supervisor any practice,
condition, or specific occurrence that poses a threat to their health or safety or of any
person associated with the District. Teachers shall not be required to perform tasks that
endanger their health, safety or well-being. All unit members shall maintain safe

conditions in their areas of responsibility.
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TRINITY ALPS UNIFIED
SCHOOL DISTRICT

SIGNATURE PAGE

TRINITY ALPS UNIFIED
TEACHERS ASSOCIATION

President Board of Trustees

Co-President

Superintendent

Co-President

Labor Relations Consultant

Signed March 11, 2009
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APPENDIX A

LEAVE OF ABSENCE FORM

ABSENCE AND SUBSTITUTE REQUEST  TRINITY ALPS UNIFIED SCHOOL DISTRICT
Weaverville, CA 96093 (530) 623-6104 x253 Fax (530) 623-3418

Employee: DAY - (circle day(s)) Monday Tuesday Wednesday Thursday Friday

Date: MONTH - (circle month) AUG SEPT OCT NOV DEC JAN FEB MAR APR MAY JUN JUL

DATES - (circledate(s)) 1234567 89 10 11 12 13 14 15 16 17
18 19 20 21 22 23 24 25 26 27 28 29 30 21

TIME - (circle time needed) AM PM FULL DAY
REASON FOR ABSENCE
PERSONAL SCHOOL BUSINESS
1 lliness — Personal [1 Leave of Absence [1 Conference, Seminar, Workshop
L1 lliness — Family 1 Military Duty [l Requested Specific Task
] Bereavement “lmmediate Family” [ On-The-Job Injury ] Other
] Medical Appointment 0 Dental Appointment
1 Compensatory Time Off 1 Vacation (Prior Approval)
[] Personal Necessity [1 Personal Business
] Other (Explain) O Jury Duty
Explain:
Substitute was:

Employee Signature Date

[] Sick Leave [ Personal Leave [1 Comp
To be checked by approving personnel

Approved Administrator’s Signature Date
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2008-2009

Appendix B
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TRINITY ALPS UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE

183 DAYS

CAB +30 D AB+45 E AB+60 F AB+75
$ 38,068| % 38258 $ 38447 | 3% 39,873
$ 38978|$ 39,164 | $ 40584 | $ 42,013
$ 39873|$ 41296 | $ 42,722 | $ 44,150
$ 42022|$ 43435|$ 44860 $ 46,290
$ 44160 $ 45568 | % 46,992 | $ 48,429
$ 46,299 $ 47,707 | $ 49,142 | $ 50,568
$ 48439 |$ 49855|% 51,280 % 52,707
$ 50577 % 51994 |$ 53421 | % 54,845
$ 52,715|$ 54,133|$ 55559 | $ 56,984
$ 56271 % 57699 % 59,123
$ 59836 | % 61,262
$ 63,400
$ 64,987
$ 66,611
$ 68,277
$ 69,983
$ 71,734
$ 73,527
$ 75371

Salary schedule reflects .5% increase effective 7/01/08
Board approved 03/11/09
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10

11

12-14

15-19

20-24

25-29

30-34
35-39

2008-2009

CERTIFICATED

Appendix C

TRINITY ALPS UNIFIED SCHOOL DISTRICT

200 DAYS - AGRICULTURE SALARY SCHEDULE

CAB + 30 D AB+45 E AB+60 F AB+75
$ 41,875 $ 42,084 $ 42,292 $ 43,861
$ 42,875 $ 43,080 $ 44,642 $ 46,214
$ 43,861 $ 45,426 $ 46,994 $ 48,565
$ 46,224 $ 47,779 $ 49,347 $ 50,919
$ 48,576 $ 50,124 $ 51,691 $ 53,272
$ 50,929 $ 52,478 $ 54,057 $ 55,625
$ 53,283 $ 54,841 $ 56,409 $ 57,978
$ 55,635 $ 57,194 $ 58,763 $ 60,329
$ 57,986 $ 59,546 $ 61,115 $ 62,682
$ - $ 61,898 $ 63,469 $ 65,036
0 $ - $ 65,819 $ 67,388
0 $ - $ - $ 69,741
0 $ - $ - $ 71,486
0 $ - $ - $ 73,273
0 $ - $ - $ 75,105
0 0 $ - $ 76,982
0 0 $ - $ 78,908

Board Approved

3-11-09
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80,879

$

82,908
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APPENDIX C

CLASS DEFINITION FOR SALARY SCHEDULE PLACEMENT FOR
CERTIFICATED PERSONNEL HOLDING VOCATIONAL OR T AND | CREDENTIALS

CLASS IA Partial Fulfilment Standard Designated Subject T and | Credential
BA or
Partial Fulfilment Special Secondary Class A Credential

CLASS IB Partial Fulfilment Standard Designated Subjects T and | Credential plus 15
BA + 15 Semester Units included Completion of Phase One Training Program
(6 units plus 9 required elective units)
or
AA Degree

CLASS Il  Standard Designated Subjects T and | Credential including Validation of
BA + 30 Completion of Training Program
or
Special Secondary Class A Credential including Validation of Completion of
Training Program
or
AA Degree plus 15 semester units including completion of Phase One training
(6 units plus 9 required Elective Units)

CLASS Ill  Standard Designated Subjects T and | Credential including Validation of
BA + 45 Completion of Training Program plus 15 semester units
or
Standard Secondary Class A Credential including 45 semester units and
Validation of Completion of Training Program
or
AA Degree plus 30 semester units including Validation of Completion of Training
Program

CLASS IV Life Standard Designated Subjects T and | Credential and AA Degree plus
BA + 60 15 semester units
or MA or
Life Special Secondary Class A Credential and AA Degree plus 15 semester units
or
AA Degree plus 45 semester units including Validation of Completion of Training
Program

CLASSV Life Standard Designated Subjects T and | Credential and BA Degree
BA + 75

or or
MA + 15 Life Special Secondary Class A Credential and BA Degree
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TRINITY ALPS UNIFIED SCHOOL DISTRICT

AA CLASS ASSIGNMENT

ASB ADVISOR
ATHLETIC DIRECTOR

A CLASS ASSIGNMENT

THS CHEERLEADER ADVISOR
MUSIC DIRECTOR

THS HEAD COACH

AV COORDINATOR

THS YEARBOOK ADVISOR

THS FINE ARTS ADVISOR

FFA ADVISOR

FUTURE HOME MAKER ADVISOR
FBLA ADVISOR

VICA ADVISOR

DECA ADVISOR

PEER HELP ADVISOR W/O PREP
WES ATHLETIC DIRECTOR

B CLASS ASSIGNMENT

THS ASSISTANT COACH WITH
TEAM RESPONSIBILITIES
WES 8TH GRADE BOYS
BASKETBALL

WES 8TH GRADE GIRLS
BASKETBALL

THS WEB MASTER

C CLASS ASSIGNMENT
ASSISTANT COACH WITHOUT
TEAM RESPONSIBILITIES
ACADEMIC COMPETITION ADVISOR
WES CHEERLEADING

Step 1
no pre

$4,284
$4,284

STEP 1
1 year

$2,172

$1,902

$1,712

Fiscal Year 2009-2010

STEP 2
2 year

$2,371

$2,001

$1,798

EXTRA SERVICE SALARY SCHEDULE Appendix D

Step 2
with prep
$2,357
$2,357
STEP 3 STEP 4 STEP 5 STEP 6
3-5 years 6-8 years 9-13 years 14+ years
$2,569 $3,223 $3,875 $4,525
$2,093 $2,665 $3,236 $3,805
$1,902 $2,418 $2,931 $3,445

Min. Season Sport

$1,187

$1,000

$904
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WES 7TH GRADE BOYS
BASKETBALL

WES 7TH GRADE GIRLS
BASKETBALL

WES WEB MASTER

D CLASS ASSIGNMENT $1,500 per person
PEER HELP ADV W/PREP

WES GIRLS VOLLEYBALL

WES CROSS COUNTRY

WES MUSIC PRODUCTION
SUMMER WEIGHT LIFTING COACH

E CLASS ASSIGNMENT $724 per person
TWO FRESHMAN ADVISORS

TWO SOPHOMORE ADVISORS

TWO JUNIOR ADVISORS

TWO SENIOR ADVISORS

6TH GRADE BOYS BASKETBALL

6TH GRADE GIRLS BASKETBALL

WES YEARBOOK

TWO 8TH GRADE ADVISORS

1. A Minimum Season Sport is remunerated at one half Step 2 and is defined as meeting any one of the following
criteria:

a. Less than seven weeks duration (including preseason

practice)

b. Less than six game dates.

2. Should an approved sport have eight or fewer students participating, the coaching assignment will be dropped on classification (i.e: A to B or B to C).

3. A returning coach shall maintain his/her credit for years of experience in a given sport.
4. A new coach/advisor shall be given credit for experience (whether inside or outside of the district) & placed on Step 3 of the extra service salary schedule.
5. Step 3-5 years coaching in the same sport = 30% of Step 1 added to Step 3 (beginning the 6th year)
Step 6-8 years coaching in the same sport = 30% of Step 1 added to Step 4 (beginning at the 9th year)
Step 9-13 years coaching in the same sport = 30% of Step 1 added to Step 5 (beginning the 14th year)
6. When a Cheerleading Advisor acts as the advisor in two different sports, each sport will be treated as a separate activity for that advisor.
and the advisor will be paid a stipend for each sport (according to the Extra Service pay scale).
7. All Extra Duty assignments shall be granted the same percentage increase that is granted on the
Certificated Salary Schedule.
8. If applicable Social Security Insurance Premiums will be applied to the above Extra Service assignments.

Extra service salary schedule
Effective 07/01/09
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TAUSD Certificated

Appendix E

Group Insurance Plan

The following are the Districts maximum contribution for full-time unit members.

Monthly Max annual contribution
Medical Insurance $ 729.00 8748.00
Dental Ins $ 78.30 939.60
Vision Ins $ 28.60 343.20
Total $ 835.90 $ 10,030.80
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Component Districts Retiree Insurance Benefits

Consistent with the rules of the insurance provider, the District shall pay the medical only
coverage for employees retiring under STRS at age 55 or older. Such coverage
to extend to age 65 or until the employee is covered under Medicare, whichever occurs first. Such

coverage shall be the medical plan in effect for the regular employee.

Trinity Union High School District

Years of District Service

10
15
16
17
18
19
20

Weaverville Elementary School District

Years
Years
Years
Years
Years
Years
Years

Appendix F

% of District premium contribution, (currently $729 per month)

For actively employed unit members at time of retirement

Years of District Service

10
15
16
17
18
19
20

Years
Years
Years
Years
Years
Years
Years

50%
75%
80%
85%
90%
95%
100%

$ 364.50
$ 546.75
$583.20
$619.65
$ 656.10
$ 692.55
$ 729.00

% of District premium contribution, (currently $729 per month)

For actively employed unit members at time of retirement

37.50%
50.00%
55.00%
60.00%
65.00%
70.00%
75.00%

$273.38
$ 364.50
$ 400.95
$437.40
$473.85
$510.30
$ 546.75
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APPEMDIX G

TRINITY ALPS UNIFIED SCHOOL DISTRICT

Certificated Teacher Evaluation Form

Classification: School Year
Teacher 6s Name Years in District ~ .
é\ Probationary 1 DN = Does Not Meet Standard
é\ Probationary 2 PE = Progress Evident (2™ (3
School Grade e\ Temporary MS = Meets or exceeds Standards
A Permanent

1. PUPIL PROGRESS TOWARD STANDARDS OF EXPECTED ACHIEVEMENT.

DN PE MS

a. The teacher regularly assesses and communicates with students and families about student progress.

b. The teacher uses appropriate diagnostic techniques and tools

c. The teacher uses assessment and student self-assessment information effectively in making instructional decisions.

Comments:

Overall rating for
_ this category:
A Meets or Exceeds
A Unsatisfactory

2. ESTABLISHMENT AND MAINTENANCE OF SUITABLE LEARNING ENVIRONMENT.

DN PE MS

a. The teacher is able to orchestrate learning in a group setting.

b. The teacher addresses a variety of areas of student development while motivating and engaging students in learning.

c. Teacher is able to monitor and respond to student behavior.

Comments:

Overall rating for
this category:
A Meets or Exceeds
A Unsatisfactory

3. ADHERENCE TO CURRICULAR OBJECTIVES.

DN PE MS

a, The teacher makes knowledge accessible to all students based on the recognition of individual differences and employs
effective practices with diverse groups.

b. The teacher is in command of his/her subject(s), understands the relevant information and central organizing concepts when
planning short and long-term objectives.

c. The teacher plans for instruction, adheres to District curricula/standards and State frameworks; and maintains a balanced
instructional schedule.

Comments:

Overall rating for
5 this category:
A Meets or Exceeds
A Unsatisfactory
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4. INSTRUCTIONAL TECHNIQUES AND STRATEGIES. DN PE MS

a. The teacher uses appropriate instructional strategies to convey content.

b. The teacher uses appropriate assignments and strategies to actively engage students in learning.

c. The teacher uses appropriate materials and resources.

Overall rating for
Comments: this category:
A Meets or Exceeds

A Unsatisfactory

5. PERFORMANCE OF NONINSTRUCTIONAL DUTIES AND RESPONSIBILITIES. NE PE MS

a. The teacher reflects on teaching and continuous improvement.

b. The teacher participates in non-instructional duties and responsibilities.

c. The teacher works collaboratively with others to improve teaching/learning for all students.

Overall rating for
Comments: _ this category:

A Meets or Exceeds
A Unsatisfactory

V In order for a category to be Unsatisfactory over abritingshalbemaj or i
determined using the attached Rubric for Teacher Performance Standards (Appendix Al).
V' In order for an evaluation to be Unsatisfactory overall, two or more of the categories must be marked unsatisfactory overall.

Evaluatoroés Additional Comment s:

Teacher6s Comment s:

Overall Evaluation

A Unsatisfactory A Meets or Exceeds Standards
Evaluatords Signbdteur e Eval uateeds Sign®dteur e
The Evaluateeb6s signature does not necessarily indic
The Evaluateeb6s signature indicates only that the Superi

The Evaluatee hasthérigh o attach a response to this evalwuation and
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APPENDIX H 1

TRINITY ALPS UNIFIED SCHOOL DISTRICT

CERTIFICATED GRIEVANCE FORM - LEVEL I'T IMMEDIATE SUPERVISOR

Grievant(s)

Work Location
Job Title

SUBMISSION OF GRIEVANCE: All portions of this section must be completed by the
grievant.

Specific contract violation alleged (cite Article and Section):

Statement of Grievant (additional sheets may be attached):

Was this discussed in an informal conference?

Remedy requested:

Date Signature of Named Grievant(s)

Upon completion of this section, grievant(s) shall present the original to his/her immediate
supervisor. A copy should be retained by grievant(s).

NNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNN

ImmediateSuper vi sorés response (additional sheets

Date Signature

Upon completion of this section, the immediate supervisor shall retain the original and present
one copy to the grievant, forward a copy to the Superintendent, and forward a copy to the
Association.

Grievance Level ( 1 2 3 4 5) received by (signature) Date Time
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APPENDIX H 2

TRINITY ALPS UNIFIED SCHOOL DISTRI CT
CERTIFICATED GRIEVANCE FORM - LEVEL I APPEAL TO THE SUPERINTENDENT

Grievant(s)

Work Location

Job Title

All portions of this section must be completed by the grievant. A copy of completed Grievance
Form - Level | must be attached.

Article alleged to have been violated and remedy sought are as stated in Level I. Reason for
Appeal (additional sheets may be attached):

Date Signature of Named Grievant(s)

Upon completion of this section, grievant(s) shall present the original to the Superintendent. A
copy should be retained by grievant(s).

NNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNN

Response of Superintendent (additional sheets may be attached):

Date Signature

Upon completion of this section, the Superintendent shall retain the original, present one copy to
the grievant, and forward a copy to the Association.

Grievance Level ( 1 2 3 4 5) received by (signature) Date Time
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APPENDIX H 3

TRINITY ALPS UNIFIED SCHOOL DISTRICT
CERTIFICATED GRIEVANCE FORM - LEVEL Il - MEDIATION

Grievant(s)

Work Location

Job Title

REQUEST FOR MEDIATION: This section must be completed by the grievant. A copy of
completed Grievance Forms - Levels I and Il must be attached.

Date Signature of Named Grievant(s)

Upon completion of this section, grievant(s) shall present the original to the Superintendent and
forward a copy to the Association. A copy should be retained by grievant(s).

Grievance Level ( 1 2 3 4 5) received by (signature) Date Time
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APPENDIX H 4

TRINITY ALPS UNIFIED SCHOOL DISTRICT

CERTIFICATED GRIEVANCE FORM - LEVEL IV - ARBITRATION

Grievant(s)

Work Location

Job Title

Under the EERA, a grievant may process up to, but not including arbitration. Arbitration is the
responsibility of the Association.

ARBITRATION REQUEST: This section must be completed by the Association. A copy of
completed Grievance Forms - Levels I, 1l and 11l must be attached.

The Association hereby requests that an arbitrator be secured, pursuant to Article 11.3.5.2, to
consider the grievance outlined on the attachments.

Date Signature of Association President

Date Signature of Association Grievance Chair

Upon completion of this section, the Association shall present the original and attachments to the
Superintendent. A copy of the request should be retained by the Superintendent and the
Association.

Grievance Level ( 1 2 3 4 5) receivgoblyréi Date Time
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APPENDIX H 5

TRINITY ALPS UNIFIED SCHOOL DISTRICT

CERTIFICATED GRIEVANCE FORM - LEVEL V — APPEAL TO THE BOARD

Grievant(s)

Work Location

Job Title

APPEAL TO THE BOARD OF TRUSTEES: All portions of this section must be completed by
the grievant. A copy of completed Grievance Forms - Levels I, 11, 111, and IV must be attached.

| hereby request that the grievance outlined on the attachments be reviewed by the Board of
Trustees for the following reasons: (additional sheets may be attached)

Date Signature of Named Grievant(s)

Upon completion of this section, the grievant shall send the original to the Clerk of the Board,
forward one copy to the Superintendent, forward a copy to the immediate supervisor, forward a
copy to the Association, and retain one copy.

Grievance Level ( 1 2 3 4 5) received by (signature) Date Time

62



